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The Governors of St Matthew’s RC High School seek to appoint 
a dynamic and exceptional Teacher of Religious Education to 
join our wonderful school. 
 
Brief overview of position 
We are looking for someone who is passionate about their 
subject and determined in their mission to impart knowledge, 
skills and understanding to all of our young people, whilst 
exciting and engaging them in their learning. You should be a 
committed classroom practitioner with a passion for learning 
and teaching. You must be able to establish excellent 
relationships with pupils and colleagues, and work well within a 
team. Applicants should be fully supportive of St Matthew’s 
Catholic foundation. 
 
 
Reporting to: Head of Department  
 
To arrange an informal visit, please contact Mrs Gibson, PA to 
the Headteacher, on 0161 681 6178 or by email at 
k.gibson@smrchs.com  
 
 
 
 
 
 
 
 
 
 
 
 
 
  

Teacher of Religious 

Education 

Full time, permanent  
Salary: MPS/UPS + possible TLR dependent on experience. To be discussed 
at interview 
Start date: April 2025 or sooner if possible 

Closing date for applications: 
Thursday 6 February 2025 at 9am 
 
Interview date: 
Thursday 13 February 2025 
 
Application packs can be downloaded from the school website 
www.smrchs.com. Completed applications and supporting 
documentation should then be submitted by email to Mrs 
Gibson at k.gibson@smrchs.com  
 
This school is committed to safeguarding and promoting the 
welfare of children and young people and expects all staff and 
volunteers to share this commitment. 
 
St Matthew’s is also committed to providing a diverse and 
inclusive community, ensuring equal opportunity. We welcome 
and we encourage applications from everyone, including 
groups currently under represented in our workforce. 
 
The successful applicant will be required to complete an 
enhanced DBS check. 
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The person specification provides an indication of the skills and 
experience that we are seeking. We are interested in candidates 
with a proven examples of how they can improve rates of 
progress and outcomes in their subject.  
 
The Role 
 
To deliver outstanding teaching and learning in all aspects of 
your subject and therefore help pupils achieve excellent 
academic outcomes.  
 

The job description below gives an insight into the responsibilities of the post of a 
Teacher of Religious Education and while this is not an exhaustive list, it should allow 
candidates to have an understanding of what this role entails, and for what the 
successful candidate will be held accountable for. The person specification provides an 
indication of the skills and experience that we are seeking.  
 

 
 
  

 
 



 
• To be a model of excellent practice, maintaining a clear focus 

• on outstanding delivery to pupil 

• To assist in embedding consistent pedagogy and practice for 
teaching in your department by contributing to CPD sessions 
and sharing resources 

• To contribute in the development of consistently high quality 
MTP’s and LTP’s, for both Key Stages 3 and 4 

• To provide a nurturing classroom and school environment 
which enables pupils to develop as learners 

 

Duties as a classroom teacher 
 
Teaching and Learning  
 

• With direction from the Head of Department, and within the 
context of the school’s curriculum and LTPs/MTPs, plan and 
prepare effective teaching modules and lessons.  

• Teach engaging and effective lessons that motivate, inspire 
and improve pupil attainment.  

• Use regular assessments to set targets for pupils, monitor 
pupil progress and respond accordingly to the results of such 
monitoring.  

• To produce/contribute to oral and written assessments, 
reports and references relating to individual and groups of 
pupils.  

• Develop plans and processes for the classroom with 
measurable results and evaluate those results to make 
improvements in pupil achievement.  

• Ensure that all pupils achieve good rates of progress, given 
their starting points. 

• Maintain regular and productive communication with pupils, 
parents and carers, to report on progress, sanctions and 
rewards and all other communications.  

• Direct and supervise support staff assigned to lessons and 
when required participate in related recruitment and 
selection activities.  

• Implement and adhere to the school’s behaviour 
management policy, ensuring the health and well-being of 
pupils is maintained at all times.  

• Participate in preparing pupils for external examinations.  

• Identify the intervention needs of pupils in your classes and 
liaise with relevant members of staff to ensure needs are 
met.  

• To play a full and active role in all quality assurance 
processes, reviewing and improving rates of progress for all 
classes and implementing and reviewing in-class 
interventions for targeted pupils with concerning rates of 
progress.  

 

 
  

Wider school responsibilities  
 

• Support the school’s aims and objectives, take a full part 
in the liturgy and prayer life of the school and play a 
major role in the development of the school’s Catholic 
ethos and fulfilment of the School Mission Statement.  

• Monitor and support the overall progress and pastoral 
development of pupils as a teacher/ Form Tutor  

• Fulfil any other reasonable duties requested by the 
Headteacher 



The person appointed will: 
 
• Be committed to the Catholic ethos of the school;  
• Hold a suitable degree and UK recognised teaching 

qualification 
• Have a passion for learning and teaching 
• Demonstrate understanding of current teaching and learning 

issues 
• Demonstrate understanding of the wider role that their 

subject has within the curriculum 
• Have a proven track record of student achievement 
• Demonstrate understanding of the role their subject plays in 

the delivery of the Mission of a Catholic School  
• Demonstrate a commitment to the wellbeing and 

safeguarding of young people  
• Demonstrate the ability to enthuse, enable and negotiate 

with others 

 
  

Have experience of: 
 
• Successful teaching in their subject across the full age, 

gender and ability range in a secondary school 
• MTP/LTP creation experience 
• Awareness of the necessity for QA 
• Possess good skills in:  
• Clear communication both one to one and with large groups 
• Effective time management and organisation 
• Excellent interpersonal relationships  
 
Where the postholder is disabled, every effort will be made to 
supply all necessary aids, adaptations or equipment to allow 
them to carry out the duties of the job. 



 


