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Teacher of Maths Required
Contract Type: Full Time/Permanent
Salary: MPR/UPR (ECT will be considered) - Opportunity of a TLR for additional responsibility for the right candidate.
Start Date: September 2025
Are you passionate about Mathematics and determined to make a real difference?
We are seeking to appoint a Teacher of Mathematics to join our friendly and successful team.
We are looking for a highly motivated individual who:
· Believes in young people
· Is dynamic, innovative and inspirational in the classroom
· Is passionate about Maths and is keen to improve standards across all year groups
· Ensures all students succeed and are able to achieve their maximum potential
· Has the ability to teach outstanding lessons across the age range
· Is committed to raising standards of attainment and developing the success of the department
· Enjoys working as part of a team
· Sets high expectations of themselves and their students.
In return we will offer you:
· A professional, hardworking and supportive team of staff with the capability and desire to raise student achievement even further
· Enthusiastic students who are willing to learn and are proud of their learning environment
· Opportunities for further professional development
· A caring and supportive working environment within a vibrant school community
Please read the following Headteacher letter for further details of this role.
Headteacher Letter
PS Subject Teacher
JD for Subject Teacher
Deadline –All should be made on the above Teaching Staff Application form and returned, along with a completed Recruitment Monitoring Form, to the school by post or emailed to Head@st-antonys.com by the closing date of Friday 25th April at 12 noon.
Interviews will take place the following week.
Vacancies – St. Antony's Roman Catholic School




Safeguarding
St Antony’s is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment.
Applicants must be willing to undergo child protection screening appropriate to the post, including checks with past employers and the Disclosure and Barring Service (DBS). Successful applicants will be asked to complete and return a ‘DBS Application Form’ for which ID should be provided at interview stage. Candidates should be aware that all posts in school involve some degree of responsibility for safeguarding children, although the extent of that responsibility will vary according to the nature of the post. If you are currently working with children, on either a paid or voluntary basis, your current employer will be asked about disciplinary offences, including disciplinary offences related to children or young persons (whether the disciplinary sanction is current or time expired), and whether you have been the subject of any child protection allegations or concerns and if so the outcome of any enquiry or disciplinary procedure. If you are not currently working with children but have done so in the past, that previous employer will be asked about those issues. Where neither your current nor previous employment has involved working with children, your current employer will still be asked about your suitability to work with children, although he/she may, where appropriate, answer ‘not applicable’ if your duties have not brought you into contact with children or young persons. This post is exempt from the Rehabilitation of Offenders Act 1974 and therefore all convictions, cautions and bind-overs, including those regarded as ‘spent’, must be declared. 
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