Teaching and learning responsibility (TLR) for leading Year 2 and Lower KS2
We have a new and exciting opportunity for a teacher to join our Senior Leadership Team.  We are looking for a phase leader who is able to support, develop and lead Year 2, Year 3 and Year 4.  This post includes a class-based teaching role, in the first instance Year 4.  
We are looking for someone who:
· Will be committed to the Catholic ethos of the school and it's community 
· Is kind, caring and flexible 
· has the ability to work positively with children and parents 
· has a genuine passion for and belief in the potential of every child
· has high expectations of learning and behaviour 

Job details 
Salary: Teacher’s Salary + TLR2 £3527

Main Purpose
The teacher will 
· Fulfill the professional responsibilities of a teacher, as set out in the School Teachers’ Pay and Conditions document
· Meet the expectations set out in the Teachers’ Standards 
· Take specific responsibility and accountability for the day-to-day management and organisation of Lower KS2
· Assist in the smooth running of the school at all times

The Phase Leader will: 
 • Lead, manage and develop Year 2 and Lower Key Stage 2, providing guidance and advice, leading the phase team to secure high-quality teaching, the effective use of resources, and high standards of learning and achievement for all pupils in lower KS2.
 • Be a member of the school Leadership Team and make a significant contribution to the strategic development and direction of the school.  
• Work with the Leadership Team to secure progress for all pupils particularly in your phase.  
• Support, develop and coach teaching and learning across your year groups, so that there is consistently good or better teaching across the phase.  
· Deal with the day to day running of your key phase 
• To lead and co-ordinate assessment across your phase.  

Teaching
· Plan and teach well-structured lessons to assigned classes, following the school’s plans, curriculum and schemes of work
· Assess, monitor, record and report on the learning needs, progress and achievements of assigned pupils, making accurate and productive use of assessment
· Adapt teaching to respond to the strengths and needs of pupils
· Set high expectations that inspire, motivate and challenge pupils
· Promote good progress and outcomes by pupils
· Demonstrate good subject and curriculum knowledge
· Participate in arrangements for preparing pupils for external tests
· Demonstrate best practice in Lower Key Stage 2, using engaging strategies to boost classroom engagement
· Show knowledge of the Key Stage Two curriculum, including latest requirements and developments
· Lead by example, with highest professional and personal standards, and classroom management 


Whole-school organisation, strategy and development
· Contribute to the development, implementation and evaluation of the school’s policies, practices and procedures, so as to support the school’s values and vision   
· Make a positive contribution to the wider life and ethos of the school
· Work with others on curriculum and pupil development to secure co-ordinated outcomes
· Ensure teaching and learning within the Key Stage is aligned with school ethos, identifying any procedural issues and providing workable solutions
· Lead by example, with the highest professional and personal standards and classroom management 
· Provide leadership within the phase and ensure whole school values are represented and understood

Professional development
· Take part in the school’s appraisal procedures
· Take part in further training and development in order to improve own teaching
· Where appropriate, take part in the professional development of others
· Take part in professional development within Year 2 and Lower Key Stage 2, sharing ways to improve subject teaching with others
· Lead other teachers in maintaining subject knowledge and latest pedagogical developments

Visits to the school are really welcomed.  To book a visit please contact the office on 0161 223 5538

For an application form, please speak to or email Elaine Grimshaw on 0161 223 5538 or e.grimshaw@st-brigids.manchester.sch.uk.  
We look forward to receiving your application 

Closing date: Monday 19th January 2026 12pm 
Shortlisting:  Wednesday 21st January 2026  
Interview:     Week beginning Monday 26th January 
Start date:     Either April 2026 or September 2026 depending on the availability of the successful candidate 

Applications to be returned to e.grimshaw@st-brigids.manchester.sch.uk 

Please note, this is illustrative of the general nature and level of responsibility of the work to be undertaken, commensurate with the grade. It is not a comprehensive list of all tasks that the post holder will carry out. 

St Brigid’s RC Primary School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. 
Appointment to this post is subject to an enhanced Disclosure and Barring, background check and Childcare Disqualification Check.
We are an Equal Opportunities Employer and we positively welcome applications from all candidates regardless of age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex and sexual orientation.



















PERSON SPECIFICATION 

	CRITERIA
	QUALITIES

	Qualifications 
and training
	· Qualified teacher status
· Successful teaching experience in Key Stage 2
· Evidence of professional development relevant to this role

	Skills and knowledge
	· Good knowledge of legislation and guidance on curriculum requirements 
· Outstanding classroom practice, constantly showing a positive and resilient approach to pupils and staff
· Excellent communication and organisational skills
· Knowledge of effective teaching and learning strategies
· A good understanding of how children learn
· Ability to adapt teaching to meet pupils’ needs
· Ability to build effective working relationships with pupils
· Knowledge of guidance and requirements around safeguarding children
· Knowledge of effective behaviour management strategies
· Good IT skills
· Effective communication and interpersonal skills
· Ability to communicate a vision and inspire others
· Ability to build effective working relationships with staff and other stakeholders

	Personal qualities
	· High expectations for all pupils and belief in bringing out the best in all
· Commitment to upholding and promoting the ethos and values of the school
· Commitment to always act with integrity, honesty, loyalty and fairness to safeguard reputation of the school
· Ability to work under pressure and prioritise effectively
· Commitment to maintaining confidentiality at all times
· Commitment to equality



