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We would like to take this opportunity to thank you for your interest in the advertised role of Family and Pupil Support Co-ordinator, at Holy Rosary RC Primary School. CAT (Diocese of Salford) is a growing Catholic Academy Trust with a footprint covering Manchester, Oldham, Stockport, Tameside and Trafford. 

We believe that the Family and Pupil Support Co-ordinator role will contribute significantly to the strategic direction of the CAT over the coming months and years, and we are excited for the future of the Emmaus Catholic family of schools.

Emmaus Catholic Academy Trust is one of three Catholic Academy Trusts serving the Diocese of Salford. The Diocese of Salford provides Catholic Academy Trusts, schools and colleges for the following reasons:

· To assist in the mission of making Christ known to all people; 
· To assist parents, who are the prime educators of their children, in the education and religious formation of their children; 
· To be of service to the local Church – the Diocese – the Parish and the Christian home; 
· To be of service to society.

The LGB, leadership team and community of Holy Rosary RC Primary School are very much looking forward to recruiting a highly effective Family and Pupil Support Co-ordinator. The successfully appointed candidate will join the Holy Rosary RC Primary School community, ensuring that children and pupils get the very best Catholic education and formation for years to come.
Emmaus CAT is an integral part of The Right Rev John Arnold, Bishop of Salford's vision for the Diocese of Salford to ‘Rebuild the Church, fit for future generations’.  Our team looks forward to working collaboratively with the successful candidate, providing a wide range of support and training to strengthen our schools.

Yours sincerely

Catherine Anderson 		         Daniel Copley
Chair of Directors 	                       CSEL/CEO
EMMAUS Catholic Academy Trust
2nd Floor Crossgate House, 47 – 55 Cross Street, Sale, M33 7FT
0161 470 5114
enquiries@emmauscat.com
www.emmauscat.com       
@EmmausCAT
Company No. 12206105
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Strategic Focus 1
Mission. To promote a distinctive Catholic Mission and culture to ensure Emmaus CAT continues to be strong in faith.

Strategic Focus 2
Quality of Education. To ensure Emmaus CAT enables great schools to provide an ambitious curriculum for all pupils to flourish and serve society. 

Strategic Focus 3
Academy Improvement. To build strong and sustainable infrastructure, making effect use of resources, enabling the Emmaus CAT school communities to serve society.
The Diocese provides schools and colleges for the 
following reasons: 


· To assist in the mission of making Christ known to all people; 
· To assist parents, who are the prime educators of their children, in the education and religious formation of their children; 
· To be of service to the local Church – the Diocese – the Parish and the Christian home; 
· To be of service to society

STRATEGY


Our aim is simple; to ensure we have great schools, strong in faith, serving society. 

As one Catholic Academy Trust we will work collegially to ensure that children get the very best Catholic education and faith formation.


MISSION

VISION

The Emmaus Catholic Academy Trust Prayer

Meet us, Lord, on the road to Emmaus,
Guide us on the path toward our destination,
and renew our strength as we continue to walk and commune with you.
Open our eyes, so we see the signs of your presence around us;
open our hearts, so we may receive your peace 
and love; and empower us to pass on to others
the grace you have shared with us so freely.
Amen.
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Holy Rosary RC Primary
Fir Tree Avenue
Fitton Hill
Oldham
OL82SR
0161-624-3035
















Thank you for your interest in joining Holy Rosary RC Primary School.
At Holy Rosary RC Primary, we are proud to be a warm, welcoming and fully inclusive Catholic school at the heart of our community, where every child is known, valued and encouraged to flourish. Rooted in Gospel values, we strive to create a nurturing environment built upon strong relationships, high expectations and a genuine commitment to ensuring that all children achieve their full potential both academically and personally. Our children are enthusiastic, caring and eager to learn, and our dedicated staff team work closely together to support the wellbeing, development and success of every child and family within our school community.
As part of the Emmaus Catholic Academy Trust, we benefit from a strong network of collaboration, professional support and development opportunities across our family of schools. Staff at Holy Rosary are encouraged to grow professionally through high-quality CPD, shared expertise and opportunities to work collaboratively with colleagues across the Trust. We are committed to developing leadership at all levels and supporting staff to continually develop their practice within a caring and supportive environment.
We are seeking to appoint a committed, compassionate and proactive Pupil and Family Support Co-ordinator who will play a key role in supporting the wellbeing, attendance, pastoral development and safeguarding of our children and families. The successful candidate will work closely with pupils, parents, staff and external agencies to help remove barriers to learning and ensure that children are supported both emotionally and socially to thrive within school. We are looking for someone who is approachable, nurturing and highly organised, with the ability to build strong relationships with families whilst maintaining high expectations and a child-centred approach.
In return, we can offer friendly and respectful pupils, supportive families, a welcoming and hardworking staff team, a strong commitment to staff wellbeing and the opportunity to make a real difference within a caring and inclusive school community.
The Governors at Holy Rosary RC Primary are looking to appoint an experienced and dedicated professional who will embrace the Catholic ethos of our school and contribute positively to the continued development of our pastoral and inclusion support across the school.
If you would like to visit the school before you apply, you will be very welcome. Please contact the school office on 0161 624 3035 to arrange a visit.























































Family and Pupil Support Co-ordinator

Salary: 
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Position: Pupil and Family Support Co-ordinator

Contract/Hours of work: 36.5 Hours per week. Term Time plus 5 days

Permanent. Starting 1st September 2026

Salary:  Grade 6, Scale Point 23-27.  £29,341 - £32,567 actual salary.

Location: Holy Rosary RC Primary School, Fir Tree Avenue, Fitton Hill, Oldham, OL82SR

Line Management: Headteacher


Key contacts:

Mrs. T Cavanagh, Headteacher
* head@holyrosary.oldham.sch.uk
( 0161-624-3035

Mrs. E Derbyshire, Business Manager
*  info@holyrosary.oldham.sch.uk
(  0161-624-3035



Please contact Liz Moran, Senior Administrator via email; liz.moran@emmauscat.com for further details and application form.

The Emmaus Catholic Academy Trust and local governing body of Holy Rosary RC Primary School are dedicated to providing an outstanding Catholic education to our children and pupils. We are seeking to appoint an enthusiastic and committed Family and Pupil Support Co-ordinator to join our friendly team.

Could this be you?
If it was you, you would:
· Be committed to uphold the Catholic ethos of our school
· co-ordinate pastoral support for children and families
· have high expectations of pupils’ outcomes
· be self-motivated and able to work cooperatively as part of a team
· have a good understanding of all aspects of Safeguarding children and families ( KCSIE )
· have a good understanding of children who have social and emotional issues
· have a positive, calm and supportive nature
· be able to work well as part of a team
· be able to foster good relationships with parents 

If so, we can offer you:
· friendly children who are keen to learn 
· a welcoming and caring catholic ethos
· the opportunity to be part of a hard-working, supportive team
· the opportunity for career and professional development 

Closing date for applications:  Thursday 17th April 2025.
Interviews will take place on Wednesday 30th April 2025 at Jackson House, Sale
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The post holder will report directly to Pupil and Family Support Co-ordinator

Main purpose of the role: 
· To co-ordinate the pastoral support for children and families
· To work under the supervision of the Deputy Head and Headteacher
· Leading of the provision of a complementary service accessing information from teachers and other colleagues within the school to address the needs of pupils who need support to overcome barriers to learning to raise their aspirations and achieve their full potential

Key responsibilities: 
The following is typical of duties the post holder will perform; however, it is not necessarily exhaustive and other duties of a similar level and nature may be required from time to time.

· To adhere to the school’s Mission Statement as a Catholic School, whereby the school is committed to the view that each child in uniquely created in the Image of God. The school’s dedication to the poor, marginalised and disadvantaged is highly relevant to this post.
· Promote the catholic ethos of the school by good example and commitment 
· Create and maintain an environment where children feel they are well known, safe, valued, respected and happy promoting the Every Child Matters themes
· Develop children socially, emotionally, and morally ensuring each child achieves their potential and has equal value and opportunity 
· Provide support appropriate to the needs of the child
· Identify any concerns, risks and barriers to progress
· To respond to the concerns, fears and worries of our children and / or parents/carers building positive and effective relationships with parents/ carers, children and staff 
· To make parents feel welcome at the school and encourage them in their children’s learning
· Ensure parents/carers are aware of their child’s educational progress and welfare and any issues relevant to their education, attainment and overall welfare of the child
· Thus giving all those involved confidence in pastoral care arrangements
· To create, implement and review the Pastoral Support Policy
·  To create, implement and review the pastoral element of the school development plan







Attendance and Punctuality
· Create, implement and review the school attendance policy
· Create, implement and review the school attendance reward system
· Review the policy annually 
· To analyse the schools attendance profile
· To oversee the system in the school for monitoring, challenging and supporting pupils and families regarding attendance and punctuality
· Identifying pupils who regularly arrive late to school and manage the arrangements for late arrivals in the morning, subject to whole school policy
· Monitor attendance to identify pupils with excellent attendance as well as poor and persistent attendance.
· To challenge and support the families to make improvements where children have poor attendance and punctuality
· Perform regular punctuality sweeps
· Arrange meetings with parents and SAIS regarding poor attendance and punctuality
· Arrange meetings with parents and Headteacher and governors regarding poor attendance and punctuality
· Make ‘first day of absence texts’ to parents and follow up absence texts  
· Liaise with the LA’s Attendance Service about strategies for improvement in attendance and hold regular meetings. During these meetings provide evidence:
· That all registers have been completed accurately
· Of the current whole school attendance and whether this shows signs of improvement
· Regular meetings with the LA attendance advisor to highlight and address persistent absentees.  Use of LEA guidelines and support to issue fixed penalty notices and fast track procedures to those failing to take notice of support and advice given
· Conduct home visits
· Set yearly targets with SAIS
· Complete termly Persistent Absent Reporting required by the LA
· Manage School Comms and SIMS software to ensure effectiveness of reporting attendance and punctuality
· Follow procedures for CME children and vulnerable pupils by reporting to the SAIS
· Report on attendance and punctuality on a weekly basis via the school newsletter 
· Termly review of attendance for all statutory children linked to their termly achievement



Family and Pupil Support Co-ordinator
Job Description
 


Admissions
· Ensure the school has robust day to day procedures for Admissions
· To oversee the in-year admissions in terms of liaising with the LA admissions team regarding requests for admission
· To arrange and manage welcome meetings for families new to the school. Greet parents and children when they arrive and discuss any concerns or information they would like to pass on at this stage.  Allow them to meet their new class teacher and have a look around the school and their new classroom
· Arrange a start date
· Contact parents at the end of a pupil’s first week at the school to discuss any concerns and update on progress of settling in
· Liaising with the child's previous school to ensure that the child’s needs are identified prior to them starting with us. To arrange with the SLT, SENCO’s and class teachers for appropriate support systems to be put in place if necessary
· Ensure information is gathered to assist with the admission such as safeguarding, health needs, and academic support.  This information can be sought from previous schools, children’s social care, parents etc.
· To ensure departing children’s records and information are passed to the new school, and Children Missing in Education procedures are followed if necessary
· To keep a record of the arriving and departing children
· Knowledge of Legislation, policy and practice relating to the smooth admission to this Catholic school
· Knowledge of Fair Access Protocol
· When undertaking transition work, to work flexibly with other schools to promote a smooth transition for the pupils, including the effective transfer of appropriate pupil data / information
Early Help Assessments
· To chair and lead EHA meetings and ensure actions are being completed and to provide pastoral support for families involved in an EHA
· To attend EHA's which are led by other professionals 
· To initiate an Early Help Assessment (EHA) with families
· Attend and support other multi or single agency meetings as appropriate
· To make referrals and liaise with the Early Help Team to ensure quality of support and advice to families in need. 
EAL 
· To arrange, where possible, translators for Welcome Meetings for pupils new to the school, when needed
Children Looked After
· Day to day monitoring of attendance ensuring the child attends school
· Regularly check the attendance of CLA
· Provide attendance data to LA and / or social worker on request 
· Refer to School Attendance Improvement Service for additional support/ advice where attendance is below the target of 95%
· Follow safeguarding procedures if necessary
· To assist the SENCo through the administration of PEP’s and LAC reviews and liaison with Local Authorities
· Attend PEP Meetings if required 
· Attend CLA reviews
Safeguarding 
· Create, implement and manage the school’s Child Protection Policy
· To manage the school’s Critical Incident Procedures with teaching staff and act appropriately
· To manage and act appropriately on disclosures regarding the welfare of children
· If a safeguarding incident arises; to follow the schools safeguarding procedures  
· To attend and prepare for core group meetings, case conferences, and strategy meetings
· To support families, where appropriate, with Child Protection and Child in Need matters
· Monitor progress and any concerns regarding children involved in safeguarding matters
· Ensure the secure storage of safeguarding information 
· To deliver safeguarding staff training at the start of the academic year to ensure staff have knowledge of the school’s safeguarding procedures
· To deliver information / training to staff on relevant safeguarding such as FGM, CSE
· Ensure staff have read and understood the necessary safeguarding guidance and that this is recorded
· Attend Network Meetings
· Complete safeguarding audit required by the LA
· Attend statutory safeguarding training for DP’s
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· Maintain regular contact with families/carers of pupils in need of additional support and to secure positive family support and involvement including conducting home visits as required.
· Involvement in Mental Health Working Party at school level.
Other Requirements
· Have an up to date understanding about the legislative framework regarding School Admissions, Attendance, Safeguarding, CLA, Early Help and Children’s Social Care/MASH
· Interpret complex documents; legal proceedings / contact arrangements / case conference documents / care proceedings
· Be a point of contact between the school and external agencies involved in supporting pupils, proactively initiating and establishing links with other services as necessary and maintaining positive working relationships to facilitate successful outcomes for pupils attending relevant meetings as required
· Plan and prioritise work- make decisions to deliver service in the most appropriate and efficient way
· Thorough knowledge of data protection and confidentiality issues; encryption, keeping documents secure and locked, only using it for necessary purposes
· Contribute to the development, planning and implementation of whole school strategies relating to a variety of topics such as attendance, safeguarding initiatives and inclusion
· Process and monitor finances relating to the pastoral service such as resources, counselling services, prizes and incentives
· Monitor and evaluate the effectiveness of the pastoral provision within the school, ensuring the collation, monitoring and evaluation of data and production of associated reports as required
· Provide objective and accurate feedback and reports, both written and verbal, appropriate to the intended audience regarding pupil progress and achievements, ensuring the availability of suitable evidence
· Appropriately share information to relevant audiences to facilitate pupil welfare within procedures covering confidentiality and data protection
Developing self and working with others
In particular
· Effective liaison and communication with parents
· Awareness of the significance of interpersonal relationships and strategies for promoting individual and team development
· Contributing to, and promoting an open, fair and equitable culture consistent with the school’s Catholic ethos
· Demonstrate an understanding of the relationships between self-evaluation, performance management and continuing professional development
· Demonstrate the importance of partnership working and accepting appropriate support from others, including colleagues, governors, Diocese and the Local Authority
· Recognise the role of collaboration and networking within and beyond the school
· Demonstrate analytical skills to solve problems and make recommendations; attendance analysing and recommendations to agencies
· Holding staff to account regarding all policies relating to the post
Notification of Hate Incidents and Bullying (NOHIB)
· It is a requirement that the incidents are reported to the Local Authority.  Ensure all notifications of hate incidents and bullying are reported to the LA using the NOHIB procedure on a weekly basis
Prevent
· Report concerns around extremism to the Prevent and Channel team. The Prevent Panel will examine the information and decide on whether to investigate further
· Ensure staff complete PREVENT self-assessment
Pupil and Family Support
· Being a point of contact to support parents and vulnerable families giving advice and support relating to family welfare and signposting to other agencies.  Referrals could be made for:
· Nurture/ Emotional Literacy groups
· Bereavement support and Counselling for traumatised children
· Support to families in crisis or need
· Social Interaction Groups
· Parenting Support through advice and workshops
· Strategies and programmes / schemes  to support children through difficulties and trauma
· Relate
· Legal
· Develop strategies to improve home school communication and parental involvement
· Provide support with parenting whether that be in the form of a referral to the Early Help Team or courses running throughout Oldham
· Keeping parents aware of their child’s progress and any issues relevant to their education, attainment and overall welfare
· Work closely with teaching staff to ensure relevant support plans are in place and barriers to learning are removed
· Gathering information of any changes in the general well-being of children so that relevant staff can be made aware and can respond in an appropriate manner.  This also includes being aware of their duties and responsibilities regarding child protection issues and refer cases if necessary
· Co-ordinating the response to referrals of serious incidents or concerns about a child’s behaviour, health or welfare followed by an assessment of their needs and whether that means a referral to other agencies, counselling, intervention, SENCO, one to one support for behaviour, or an EHA for family support/ parenting
· Develop and implement action plans for identified pupils relating directly to their individual needs and circumstances, which could be particularly complex needs.  Monitor these actions to assess progress.  Facilitate reviews and meetings with professionals and parents




[bookmark: _Hlk151037551]Method of Working 
Emmaus Catholic Academy Trust expects all staff to work effectively as part of a team or teams. As a minimum, this requires a clear appreciation of the Catholic faith, our special ethos and commitment to serving society, dealing with people politely and tactfully, communicating with colleagues both formally and informally, modelling the Catholic Education Service and the Emmaus CAT’s Code of Conduct and reflecting the Diocesan values. You must carry out your duties with due regard to current and future policies, procedures and relevant legislation. These will be drawn to your attention in your induction, ongoing performance reviews and through Emmaus CAT communications.  All staff are required to maintain confidentiality as required. 
Public Relations 
Considerable importance is attached to the public relations aspect of all work undertaken by Emmaus CAT staff. 

It is a prime objective therefore that staff will at all times project to the public the image of the Emmaus CAT as keen to assist wherever possible, and positively promote the work that is carried out.

General 
· Actively contribute to and promote the overall ethos and values of the school and the wider CAT. 
· Maintain consistently high standards of professional conduct, tact and diplomacy at all times in dealing with pupils, parents, staff and colleagues, external agencies and any other visitors to the school or Emmaus CAT. 
· Maintain absolute confidentiality and exercise discretion with regard to staff/pupil information and the CAT’s business at all times. 
· Act as an ambassador for the Diocese, school and the wider CAT within the local community and beyond, ensure that the ethos and values of Emmaus CAT are promoted and upheld at all times. 
· Undertake any other reasonable tasks and responsibilities requested by the Headteacher or leadership team which fall within the scope of the post.
· Display resilience, motivation and commitment to support Emmaus CAT and the school, and being of service to the Diocese of Salford and its Catholic Community.
· Be flexible and proactive in meeting the needs of the school/CAT.
· Emmaus CAT and its employees are expected to support the Catholic aims and visions of the CAT, however, there is no requirement to be a practicing Catholic.

Other 
The above list is not exclusive or exhaustive, and Emmaus CAT may require the post holder to undertake duties commensurate with the level of the role. As part of your wider duties and responsibilities, you are required to promote and actively support the Emmaus CAT’s responsibilities towards safeguarding. 
Safeguarding is about keeping people safe and protecting people from harm, neglect, abuse and injury. It is about creating safe places, being vigilant and doing something about any concerns you might have. It is not just about the very old and the very young, it is about everyone who may be vulnerable. 
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This job description forms part of the contract of employment of the person appointed to the post. It reflects the position at the present
 time only and may be reviewed in negotiation with the employee in the future. Appointment is subject to the current conditions
 of employment in the Joint National Council Agreement on Pay and Conditions of Service Handbook (the Green Book) 
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.Person Specification

	Qualifications
	Essential/Desirable

	Qualified Professional status relating to Children and/or Family support
	D 

	A minimum of NVQ Level 3 or a standard equivalent. 
	 E

	Degree
	 D

	Maths and English at GCSE grade C or above
	E

	Child Protection / Safeguarding training
	E

	First Aid
	D

	Other training: Designated Safeguarding Lead
	D

	Experience
	

	 Support to pupils, in particular:
· Strategies and programmes / schemes  to support children through difficulties and trauma
· Counselling / Coaching to foster resilience, understanding, hope and solutions for vulnerable children
· Safeguarding and keeping children healthy
· Looked After Children
	D

	Support to families, in particular:
· The Common Assessment Framework and how this is designed to intervene, challenge and support families
· Offering a range of parental advice and support mechanisms
· Procedures to support and challenge families with regard to attendance and  punctuality
· Legislation, policy and practice relating to the smooth admission to this Catholic school 
· Advice regarding welfare and signposting to other agencies
	 D

	  Developing Self and Working with Others, in particular:
· Effective liaison and communication with parents
· The significance of interpersonal relationships and strategies for promoting individual and team development
· Contributing to, and promoting an open, fair and equitable culture consistent with the school’s Catholic ethos
· The relationships between self evaluation, performance management and continuing professional development
· The importance of partnership working and accepting appropriate support from others, including colleagues, governors, Diocese and the Local Authority
· The role of collaboration and networking within and beyond the school

	 D

	Strengthening Community, in particular:
· Embracing the richness and diversity of the school’s communities, and the human and physical resources within them
· Engaging in dialogue that builds partnerships and community consensus on Gospel values, the teachings of Jesus Christ and the Catholic Church and shared responsibilities to help serve the common good
· Listening to, and reflecting and acting on, community feedback
· Strategies that encourage parents and carers as the prime educators to support their children’s learning
· Building and sustaining effective relationships with parents, carers, other schools and partners, parishes and the broader community that enhance the education of all pupils and enrich the school as a faith community
	D 

	Skills and Aptitudes

	Respect the dignity of each person valued and loved by God
	E 

	Be highly organised and able to work independently
	 E

	Demonstrate personal enthusiasm and commitment to making a positive difference to children and young people
	 E

	Build and maintain quality relationships through interpersonal skills, effective communication and teamwork
	 E

	Demonstrate personal and professional integrity, including modelling values and vision
	 E

	Manage and resolve conflict
	 E

	Prioritise, plan and organise self and others
	 E

	Be competent in the use of ICT and school management systems 
	 D

	  Be aware of their own strengths and areas for development.  
Listen to, and reflect upon feedback and act appropriately
	 D

	Empathise with the context of vulnerable children and families
	E

	Demonstrate a capacity for sustained hard work
	E

	Demonstrate resilience and optimism
	E

	Demonstrate impact and presence
	E

	Special Requirements

	 Faith Commitment (or understanding of the Catholic Faith)
	D 

	 Involvement in parish community
	D 

	  Use of car with Business Use insurance
	 E

	  To make home visits as and when required

	 E

	  Full Driving Licence

	 E


 
 
‘Love one another as I have loved you’ 15:12
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Description automatically generated]The school is committed to safeguarding and promoting the welfare of children and young people/vulnerable adults and expect all staff and volunteers to share this commitment.
This position is subject to an enhanced disclosure check and pre-employment check in line with safer recruitment guidelines. 

Applications need to be made using the CES application form, available from the SCHOOL WEBSITE 

www.holyrosary.oldham.sch.uk

Closing date:    Monday 8th June at 12pm
 
We will be shortlisting on 18th June 2026 and successful candidates will be informed in due course. 

Interviews will take place:   Friday 26th June 2026
 
Please return completed application forms and supporting documents to head@holyrosary.oldham.sch.uk


SCHOOL DETAILS
EMMAUS Catholic Academy Trust
Jackson House, Sibson Road, Sale,  M33 7RR
0161 470 5114
CSEL - Daniel Copley - daniel.copley@emmauscat.com
Chair of Directors - Catherine Anderson - catherine.anderson@emmauscat.com
Company No. 12206105  www.emmauscat.com       @EmmausCAT
EMMAUS Catholic Academy Trust
Jackson House, Sibson Road, Sale, M33 7RR
0161 470 5114
CSEL - Daniel Copley - daniel.copley@emmauscat.com
Chair of Directors - Catherine Anderson - catherine.anderson@emmauscat.com
Company No. 12206105 
www.emmauscat.com      
@EmmausCAT

image1.jpeg




image2.png
CCCCCCCCCCCCCCCCCCCC




image3.png




image4.jpeg




image5.jpeg
DIOCESE OF éSALFORD




image6.jpeg




image7.jpeg




image8.jpeg




image9.jpeg




image10.jpeg




image11.png




image12.jpeg
: -
»

- Emmaus Catholic Academy Trust, . )

an educational constellation.”

.f{fm'm ) ;
e SALLORD
« CATHEDRALy ° -

>




image13.jpeg
EM MAUS

CATHOLIC ACADEMY TRUST





image14.jpeg




image15.jpg
=
=
Z
Z
7





image16.jpeg




image17.png
cccccccccccccccccccc




image18.png
Diocest orWSaLeos




image19.jpeg




image20.jpeg




image21.jpeg




image22.jpeg




image23.jpeg




image450.jpeg




image24.jpg




image47.jpeg




image25.jpeg




image49.jpeg




image26.png




image27.jpeg




image28.jpeg




image29.jpeg




image30.png




image31.png
> EMMAUS

.
- ‘// 1 CATHOLIC ACADEMY TRUST





